LIVERMORE AREA RECREATION AND PARK DISTRICT
BOARD PoOLICY MANUAL

POLICY TITLE: Remuneration and Reimbursement
POLICY NUMBER: 4030

1. Members of the Board of Directors may receive monthly compensation, the amount
of which shall be established by the Board in the Annual Resolution Designating the
Compensation for Board Members.

a. Any monthly compensation shall be established in accordance with the limits and
conditions set forth in Section 5784.15 of the Public Resources Code.

b. Compensation guidelines for the members of the Board of Directors are set forth
in Appendix A.

2. Members of the Board of Directors shall be reimbursed for all legitimate expenses
incurred in attending any meetings or in making any trips on official business of the
Board when so authorized in accordance with Policy #4090.

a. Reimbursement for the cost of the use of a Director's vehicle shall be on the
basis of total miles driven and at the rate specified in the Internal Revenue
Service Guidelines in effect at the time of the vehicle usage.

3. The Board of Directors may, at its discretion, establish health and welfare benefits
for members of the Board.
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APPENDIX A

COMPENSATION GUIDELINES
FOR THE
BOARD OF DIRECTORS
OF THE
LIVERMORE AREA RECREATION AND PARK DISTRICT

QUALIFIES FOR MEETING COMPENSATION:
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Regular Board meetings.

Special meetings.

Closed session meetings.

Emergency meetings.

Board field trips.

District public hearings.

Meetings of a committee of the board.

Attendance at meetings at which the Directors are officially representing LARPD.
Attendance at special or social events at which the Directors are officially
representing LARPD, such as: accepting or presenting an award on behalf of the
District, making a speech or giving a presentation while representing LARPD

10. Representing the District and serving on the Board/Commission of other

organizations associated with the interests of the District (e.g., CARPD, CAPRI,
CSDA, etc.).

11. Regular meetings with General Manager on District business.

DOES NOT QUALIFY FOR MEETING COMPENSATION:

1. Attendance at conferences (when receiving District per diem).

2. Individual meetings with staff members.

3. Meetings with individuals or groups who want to discuss something with which they
are concerned, prior to it being assigned to a Board committee.

4. Unofficial attendance at groundbreaking/dedications for organizations other than
LARPD.

5. Unofficial attendance at social events (when receiving District compensation, e.g.
meal, or ticket to event).
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